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The purpose of this research is to analyze the influence of human resource 
competence, application of regional financial accounting system, utilization of 
information technology, internal control system and organizational commitment 
to quality of financial report, population in this research come from 14 OPD 
Kabupaten Kudus. Central Java. The sampling method is based on criteria. The 
analysis method used is multiple linear regression analysis. The results of this 
study indicate that the variable competence of human resources, the 
implementation of regional financial accounting system, the utilization of 
information technology, internal control system and organizational commitment 
have a significant effect on the quality of financial statements 
 
Keywords: competence of human resources, application of regional financial   
accounting system, utilization of information technology, internal control system 














Tujuan dari penelitian ini adalah untuk menganalisis pengaruh kompetensi 
sumber daya manusia, penerapan sistem akuntansi keuangan daerah, pemanfaatan 
teknologi informasi, sistem pengendalian intern dan komitmen organisasi untuk 
kualitas laporan keuangan daeragh, populasi dalam penelitian ini berasal dari 14 
OPD Kabupaten Kudus. Jawa Tengah. Metode pengambilan sampel 
menggunakan berdasarkan kriteria. Metode analisis yang digunakan adalah 
analisis regresi linier berganda. Hasil penelitian ini menunjukkan bahwa variabel 
kompetensi sumber daya manusia, penerapan sistem akuntansi keuangan daerah, 
pemanfaatan teknologi informasi, sistem pengendalian intern dan komitmen 
organisasiberpengaruh signifikan terhadap kualitas laporan keuangan 
 
Kata kunci : kompetensi sumber daya manusia, penerapan sistem akuntansi 
keuangan daerah, pemanfaatan teknologi informasi, sistem pengendalian intern 



















HALAMAN JUDUL ................................................................................................ i 
HALAMAN PENGESAHAN ................................................................................. ii 
SURAT PERNYATAAN....................................................................................... iii 
MOTTO DAN PERSEMBAHAN ......................................................................... iv 
KATA PENGANTAR ............................................................................................ v 
ABSTRACT .......................................................................................................... vii 
ABSTRAK ........................................................................................................... viii 
DAFTAR ISI .......................................................................................................... ix 
DAFTAR TABEL ................................................................................................. xii 
DAFTAR GAMBAR ............................................................................................ xii 
BAB I PENDAHULUAN ....................................................................................... 1 
1.1 Latar Belakang ............................................................................................ 1 
1.2 Ruang Lingkup .......................................................................................... 10 
1.3 Perumusan Masalah ................................................................................... 11 
1.4 Tujuan Penelitian ....................................................................................... 11 
1.5 Manfaat Penelitian ..................................................................................... 12 
BAB II TINJAUAN PUSTAKA ........................................................................... 13 
2.1 Teori Keagenan (Agency Theory) ............................................................. 13 
2.2 Kualitas Laporan Keuangan Daerah.......................................................... 14 
2.3 Kompetensi Sumber Daya Manusia .......................................................... 16 
2.4 Pemanfaatan Teknologi Informasi ............................................................ 18 
2.5 Sistem Pengendalian intern ....................................................................... 20 
2.6 Komitmen Organisasi ................................................................................ 21 
2.7 Penelitian Terdahulu ................................................................................. 22 
2.8 Kerangka Pemikiran .................................................................................. 26 
2.9 Pengembangan Hipotesis .......................................................................... 27 
2.9.1 Pengaruh Kompetensi Sumber Daya Manusia Terhadap   Kualitas 
Lapora Keuangan Pemerintah Daerah .............................................. 27 
2.9.2 Pengaruh Penerapan Sistem Akutansi Keuangan Daerah (SAKD) 
Terhadap Kualitas Laporan Keuangan Pemerintah Daerah .............. 29 
 
x 
2.9.3 Pengaruh Pemanfaatan Teknologi Informasi Terhadap Kualitas  
Laporan Keuangan Pemerintah Daerah ............................................ 30 
2.9.4 Pengaruh Sistem Pengendalian Intern Terhadap Kualitas Laporan 
Keuangan Pemerintah Daerah .......................................................... 31 
2.9.5 Pengaruh Komitmen Organisasi Terhadap Kualitas Laporan 
Keuangan Pemerintah Daerah .......................................................... 32 
BAB III METODE PENELITIAN ........................................................................ 34 
3.1 Rancangan Penelititan ............................................................................... 34 
3.2 Variabel Penilitian ..................................................................................... 34 
3.2.1 Variabel Dependen ........................................................................... 35 
3.2.2 Variabel Independen ......................................................................... 35 
3.3 Definisi Operasional dan Pengukuran Variabel ........................................ 35 
3.3.1 Kualitas Laporan Keuangan Pemerintah Daerah .............................. 35 
3.3.2 Kompetensi Sumber Daya Manusia ................................................. 36 
3.3.3 Penerapan Sistem Akuntansi Keuangan Daerah ............................... 37 
3.3.4 Pemanfaatan Teknologi Informasi .................................................... 38 
3.3.5 Sistem Pengendalian Intern .............................................................. 39 
3.3.6 Komitmen Organisasi ....................................................................... 40 
3.4 Populasi dan Teknik Pengambilan Sampel ............................................... 41 
3.4.1 Populasi Data .................................................................................... 41 
3.4.2 Sampel Data ...................................................................................... 42 
3.4.3 Teknik Pengambilan Sampel Data .................................................... 42 
3.5 Jenis dan Sumber Data .............................................................................. 42 
3.6 Metode Pengumpulan Data ....................................................................... 42 
3.7 Pengolahan Data ........................................................................................ 43 
3.8 Metode Analisis Data ................................................................................ 44 
3.8.1 Statisik Deskriptif ............................................................................. 44 
3.8.2 Uji Kualitas Data .............................................................................. 44 
3.8.3 Uji Asumsi Klasik ............................................................................. 45 
3.8.4 Analisis Regresi Linear Berganda .................................................... 47 
3.8.5 Uji Kelayakan Model (Goodness of Fit) ........................................... 49 
BAB IV HASIL PENELITIAN DAN PEMBAHASAN ...................................... 51 
 
xi 
4.1 Gambaran Umum Obyek Penelitian ......................................................... 51 
4.2 Deskriptif Penelitian .................................................................................. 52 
4.2.1 Jenis Kelamin .................................................................................... 53 
4.2.2 Jabatan .............................................................................................. 53 
4.2.3 Masa Kerja ........................................................................................ 55 
4.3 Statistik Deskriptif ..................................................................................... 55 
4.3.1 Kompetensi Sumber Daya Manusia ................................................. 56 
4.3.2 Penerapan Sistem Akuntansi Keuangan Daerah ............................... 57 
4.3.3 Pemanfaatan Teknologi Informasi .................................................... 59 
4.3.4 Sistem Pengendalian Intern .............................................................. 59 
4.3.5 Komitmen Organisasi ....................................................................... 59 
4.3.6 Kualitas laporan Keuangan Daerah .................................................. 59 
4.4 Uji Kualitas Data ....................................................................................... 58 
4.4.1 Hasil Uji Validitas ............................................................................ 58 
4.4.2 Hasil Uji Reabilitas ........................................................................... 60 
4.4.3 Hasil Uji Multikolonearitas .............................................................. 62 
4.4.4 Hasil Uji Heterokedastisitas .............................................................. 63 
4.5 Analisis Regresi  Linier Berganda ............................................................ 64 
4.6 Pengujian Hipotesis ................................................................................... 66 
4.6.1 Uji Koefisien Determinasi (R
2
) ......................................................... 66 
4.6.2 Uji Signifikansi Simultan (F) ............................................................ 69 
4.6.3 Uji t ................................................................................................... 69 
4.7 .Pembahasan .............................................................................................. 71 
BAB V KESIMPULAN DAN SARAN ................................................................ 79 
5.1 Kesimpulan ................................................................................................ 79 
5.2 Keterbatasan Penelitian ............................................................................. 78 
5.3 Saran .......................................................................................................... 79 
DAFTAR PUSTAKA ........................................................................................... 80 







Tabel 2.1 Peneliti Terdahulu ................................................................................. 22 
Tabel 4.1 OPD Kabupaten Kudus ......................................................................... 51 
Tabel 4.2 Data Distribusi Kuesioner Penelitian .................................................... 52 
Tabel 4.3 Karakteristik Responden Berdasarkan Jenis Kelamin .......................... 53 
Tabel 4.4 Karakteristik Responden Berdasarkan Jabatan ..................................... 53 
Tabel 4.6 Karakteristik Responden Berdasarkan Pendidikan Terakhir ................ 54 
Tabel 4.7 Karakteristik Responden Berdasarkan Masa Kerja ............................... 55 
Tabel 4.8 Descriptive Statistics ............................................................................. 56 
Tabel 4.9 Hasil Uji Validitas ................................................................................. 60 
Tabel 4.10 Hasil Uji Reabilitas ............................................................................. 60 
Tabel 4.11 Hasil Uji Normalitas ........................................................................... 61 
Tabel 4.12 Hasil Uji Multikolonearitas ................................................................. 62 
Tabel 4.13 Hasil Uji Heterokedastisits .................................................................. 63 
Tabel 4.14 Hasil Analisis Linear Berganda .......................................................... 64 
Tabel 4.17 Hasil Uji t ............................................................................................ 69 
  
